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The Human Rights Officer

As the very first company listed in the German stock index, Volkswagen AG created the independent
function of a Human Rights Officer in August 2022. This position serves as the first point of contact for

"Our stakeholders have the right to expect

all human rights-related issues from authorities, NGO’s and the public. VVolkswagen to play a leading role when it
One of the substantial tasks of the Human Rights Officer is to monitor the adequacy and effectiveness comes to Human nghtS The appointment of
of risk management under the obligations of the German Act on Corporate Due Diligence Obligations a Human R|g hts Officer with Competencies well

in Supply Chains (known as the Lieferkettensorgfaltspflichtengesetz, abbreviated as LkSG), carrying

out the function provided by § 4 (3) LKSG, by exercising risk-based controls. beyond our legal‘ Obllgatlons is settli nga Clear Slgnal

that Human Rights are of paramount importance to
VVolkswagen’”

Kerstin Waltenberg
Human Rights Officer

BRIZRIE © https://www.volkswagen-group.com/en/human-rights-
16108#
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INCORPORATING DUE DILLIGENCE OBLIGATIONS INTO BUSINESS PROCESSES
THROUGH VARIOUS MEASURES AND PROCEDURES.

DUE DILLIGENCE SOURCING STRATEGY
ELEMENTS ; - v T
Market research Request Evaluate Decide Supplier development Supplier monitoring

1) Management- Cluster Value Creation Strategy Tender document / Base GTC

system, - T o

Holicy statement s Supplier database Sustainability targets in BSC

Code of Conduct

2)Conducting regular Sustainability Risk Score Media Screening

risk analyses

Self-Assessment (OEM SAQ)* Onsite-Assessments, Audits, Lieferketten Assessments

‘adverse impacts at
direct and indirect
suppliers

4)Effectiveness review Q Onsite-Assessments, Audits, Supply Chain Assessments Media Screening
Online-Assessment (OEM SAQ)*

[ oo R
4T -
Nomination Start of delivery
6)Grievance Human Rights Contact, RBA Voices, ...
mechanism
Human Rights Contact, RBA Voices, ...

lated ial risk-bosed. July 2025
13
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*The ion result is for ion of supplier sites for ion-related iol with an ination volume of more thon 2 million € ond supplier sites for p
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BRIZRIR © https://www.bmwgroup.com/en/sustainability/supply-chain.html
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VAP ASSESSMENTS: BY THE NUMBERS

Top VAP Findings by Location

CHINESE Freely Chosen Employment

TAIPEI Emergency Preparedness
Freely Chosen Employment
Emergency Preparedness

Freely Chosen Employment

Working Hours
Emergency Preparedness
Control Processes

Communications

Emergency Preparedness

MALAYSIA

Working Hours

Occupational Safety

BERRR

PwC Legal Taiwan

CODE SECTION % OF PRIORITY FINDINGS

38.97%
22.56%
718%

4.10%
80.00%
20.00%
83.33%
16.67%
48.84%
18.60%

11.63%

6.98%

RBA Annual Report 2023
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Integration of ESG into
business practices
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